
         
 
 
 
 
 
 
 
 
 
 
              ADDENDUM TO PUBLIC AGENDA 

August 25, 2011 
 
 

 
 
13. BOARD ACTION 

 
  

B. Staff Personnel 
 

12. RESOLVED:  That, upon the recommendation of the Superintendent of Schools, the Board of Education 
hereby revises the resignation date of Kathleen Conley, Director of Pupil Personnel Services, from August 31, 
2011 to September 30, 2011. 
 

13. RESOLVED:  That, upon the recommendation of the Superintendent of Schools, the Board of Education 
hereby accepts the following resignations: 

 
a. Fabiola Vera, Building Substitute Teacher – W.L. Morse School, effective August 31, 2011. 
b. Bruce Diggle, from the stipend position of Equipment Manager, effective August 5, 2011. 

 
14. RESOLVED: That, upon the recommendation of the Superintendent of Schools, the Board of Education   

hereby appoints the following to a stipend position for the 2011/2012 school year: 
 

Tom DiLorenzo  Equipment Manager $5,889 
 

15. RESOLVED:  That, upon the recommendation of the Superintendent of Schools, the Board of Education 
hereby appoints the following to the After School Program for the 2011/2012 school year: (Grant funded) 
 
Sleepy Hollow High School 
Katharine St. Vincent Coordinator  $40 per hour 

 
16. RESOLVED:  That, upon the recommendation of the Superintendent of Schools, the Board of Education 

hereby grants an unpaid leave of absence to Mayra Molina, School Monitor – Sleepy Hollow High School, 
effective September 8, 2011 through December 2, 2011. 
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17. RESOLVED:  That, upon the recommendation of the Superintendent of Schools, the Board of Education  

hereby grants a salary transfer to the following staff member, effective September 1, 2011: (as per 
contractual obligation): 

  
  Susan Montero  From: MA+45, Step 15A 
     To: MA+60, Step 15A 
 

18. RESOLVED:  That, upon the recommendation of the Superintendent of Schools, the Board of Education  
hereby approves compensation of $50.00 per credit hour for credits earned beyond MA+60 to the following 
staff members, effective September 1, 2011: (as per contractual obligation) 

 
a. Mary Comas MA+60, Step 15A   Plus 3 credits 
b. Jessica Ore  MA+60, Step 15A   Plus 3 credits 

 
19. RESOLVED:  That, upon the recommendation of the Superintendent of Schools, the Board of Education  
 hereby appoints the following instructional/non-instructional substitute staff for the 2011/2012 school year: 

 
a. Dolly Reynoso-Solana  Bilingual (Spanish)Translator $25 per hour 
b. Marta Perez   Bilingual (Spanish) Translator $25 per hour 
c. Griselda Berenguer  Bilingual (Spanish) Translator $25 per hour 
d. Gladys Melendez  Bilingual (Spanish) Translator $25 per hour 
e. Jenna Eigenlaub  Building Substitute Teacher  $100 per diem 

  
20. RESOLVED:  That, upon the recommendation of the Superintendent of Schools, the Board of Education 

hereby approves the Annual Professional Performance Review Plan (APPR) for principals, for the 2011/2012 
school year, as per the attached. (Appendix #) 

 
21. RESOLVED:  That, upon the recommendation of the Superintendent of Schools, the Board of Education 

hereby approves the Annual Professional Performance Review Plan (APPR) for teachers, for the 2011/2012 
school year, as per the attached. (Appendix #) 

 
22.   RESOLVED:  That, upon the recommendation of the Superintendent of Schools, the Board of Education  
  hereby approves the following Challenge Summer Institute 2011 staff:  (Fee based)  

 
 Douglas Washburn Aide $18.00 per hour 
 
23. RESOLVED: That, upon the recommendation of the Superintendent of Schools, the Board of Education 

hereby appoints the following to a Winter 2011 stipend position:   
 

Tara Winter  Head Varsity Field Hockey  $7,770 
 
24. RESOLVED:  That, upon the recommendation of the Superintendent of Schools, the Board of Education 

hereby appoints the following instructional/non-instructional staff for the 2011/2012 school year: 
 

Dana Marie Pompa, Teaching Assistant (Technology), 6¼ hours per day, probationary, at a salary of 
$22,625.50, based on Step 1 of the teaching assistant salary schedule, plus 5% salary differential for NYS 
teacher certification, effective September 1, 2011 through August 31, 2014.  (Replacement) 

 
 

 


